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on Which We Stand

Woodlawn Culture or
Mound Builders
Dakota, lowa,
Chippewa, &
Cheyenne tribes
Chaska 1s a Dakota
word meaning
firstborn son

> Acknowledging the Sacred Spaces

“Indian Mounds Park” by McGjhiever is licensed under CC By SA 3.0 License
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Today’s Agenda

9:00 - 9:30 Welcome & Introductions

9:30 - 10:15 Celebrating Small Wins - Summit Welcoming Activity
10:15-11:00 | OTN Vision + Guiding Principles

11:.00—-12:00 | Inclusivity: who, what, when, where? with Jess Mitchell
12:00 — 1:00 Lunch

1.00 - 3:45 Inclusivity and Open Education Workshop

3:45 - 4:00 Closing & Summit Photo in Lobby

5:00 Buses depart for Dinner Cruise
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\> Who's here?

Institutional members
Consortial members
First Summit

Second Summit

Third Summit

Fourth Summit

Fifth Summit!

OTN Presenter

OTN Steering Committee

Member of Publishing Co-op

Used OTN PressbooksEDU Sandbox
Visited the new Community Hub
Given at least one workshop

2, 3, more!

Attended an OTN / Rebus Community
Office Hour

Has retweeted an OTN
(@open_textbooks) tweet
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Who are we?


\> Your OTN Team

David Ernst, Ph.D. Sarah Cohen

Executive Director Managing Director

dernst@umn.edu sfcohen@umn.edu

Tanya Grosz, Ph.D. Karen Lauritsen

Director of Educational
Programs

Managing Director

grosz045@umn.edu klaurits@umn.edu

Mark Sheaves Barry Stehlik

Community Manager Administrative Specialist

msheaves@umn.edu stehl003@umn.edu
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Walk the Folders
Photo release forms





Suggestion Wall
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You asked...

INGIED




back!

IS

~> The boat
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~> Community Hub, Data Dashboard

Welcome to the Open Textbook Network Community Hub

Data Dashboard Resources Open Textbook Library
Only data leads can see this information, Textbooks: 635
New Members Textbooks In Development: 16
» Test- Mark Reviewed Textbooks: 439 (69.1%)

Adopted Textbooks: 211 (33.2%)
Workshop Resources

Textbooks In Development

Program Building Blocks
B Create New Textbook in Development

Publishing Support

OTNSI

College of Education and Human Development | University of Minnesota
Privacy Policy | Terms of Service
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for....
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Photo by Aaron Burden on Unsplash


\> Thank you!

Monica Brown, Boise State University
Amanda Larson, Penn State University
Karen Pikula, Central Lakes College
(Minnesota State)

Daphne Tseng, University of Idaho
(Idaho Dept. of Higher Education)

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm:ﬁnbo“
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Names and institutions of summit planning committee members

https://creativecommons.org/licenses/by/4.0/

#OTNSI19


https://creativecommons.org/licenses/by/4.0/



https://creativecommons.org/licenses/by/4.0/

\> We are a community
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Celebrating Small
Wins with the
OTN Community
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> Celebrating Small Wins with the
|

OTN Community

Using the handout:

Reflect
Share

Seek
Celebrate (with a Tweet!)

#SmallWins #0OTNSI19

This work is licensed under a Creative Commons Attribution 4.0 International License. \> SP! 'enl'ﬁ-‘xtbook
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Hand outs and bingo cards on the table 
Karen + Sarah Keep Time 
5 minute reflection
10 minute discussion
30 minute hunt
10 minute wrap up - share photos

https://creativecommons.org/licenses/by/4.0/

: § Celebrating Small Wins with the
A OTN Community

To identify, acknowledge, and celebrate all the
ways we are making a difference in open
education

To encourage connections to people you don’t
know or don’t know well

To document our community’s collective action
To have fun

This work is licensed under a Creative Commons Attribution 4.0 International License. ~> aeptt‘a”r;'lllﬁxtbook
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Hand out 
Karen + Sarah Keep Time 
5 minute reflection
10 minute discussion
30 minute hunt
10 minute wrap up - share photos

https://creativecommons.org/licenses/by/4.0/

~> Some examples:

Amanda: “I mentored two people this year!”
Sarah: “We all made it to OTNSI, again!”

Mark: “Receiving 68 responses to the OTN
Community Scan!”

Daphne: “Simple OER resources page has been
approved!”

Monica: “I consulted with 5 faculty on OER this
summer!”

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm:ﬁ“bo*



https://creativecommons.org/licenses/by/4.0/

| >

Open Textbook
Network

SHARE
YOUR WIN

Complete two lines
on your bingo card:

#Smallwins
#OTNSI19

Find someone
who is new
to OTNSI

Find someone
who has a
pet

Find someone

who is at OTNSI

representing a
system or
consortia

This work is licensed under a Creative Commons Attribution 4.0 International License.

Find someone
who has held an
OTN workshop

Find someone
who has a
different role
than you

Find someone
who likes to
go camping

Find someone
who likes to
bake

Find someone
who is from a
different
state

Find someone
who has been
to OTNSI
before

Open Textbook
Q> Network
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You’re goal is to meet someone, learn something about them, and hear their win!
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> Celebrating Small Wins with the
A OTN Community

Reflect - 3 minutes of private reflection

on small wins

Share - share your win with a partner

Seek - fill out the bingo card (2 lines)

Celebrate (with a Tweet!)
#SmallWins #0TNSI19

This work is licensed under a Creative Commons Attribution 4.0 International License. \> SP! r";ﬁnbook
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Hand outs and Bingo Cards on the tables
Amanda Keeps Time
3 minute reflection
(20) Attendees will have 3 minutes to share their win with each other around the room before a gong sounds and they can move on to find someone else on the bingo card.
10 minutes to tweet

https://creativecommons.org/licenses/by/4.0/

Melanie Wilson @mongoliamel - 7m
#SmallWins #0TNSI19
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Amanda Larson @maeverawr - 9m v

‘> L*’; My #SmallWins #OTNSI19

I am celebrating ...

) 2 R ¥ 3 s
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@ Jonathan Lashley + @Lashleyed - 15m ~
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OTN Vision + Guiding
Principles
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com-mu-ni-ty
noun

1. a feeling of fellowship with others, as a result of
sharing common attitudes, interests, and goals

2. a similarity or identity
3. joint ownership or liability
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Forbes Billionaires Innovation Leadership Money Consumer Industry Lifestyl

Amazon Should Replace Local Libraries to
Save Taxpayers Money

q.._a% Panos Mourdoukoutas Contributor @
Jul 21, 2018, 09:00am + #GettingBuzz

e
4%
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https://www.forbes.com/sites/panosmourdoukoutas/2018/07/21/amazon-should-replace-local-libraries-to-save-taxpayers-money/
Retrieved from https://web.archive.org/ after Forbes deleted the story.
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OTN Guiding Principles
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\> #1 - The Common Good

We are working for the common good of our
communities. The results of our collective efforts
belong to all of us. We have a mutual responsibility
for stewardship of resources we create together in
order to preserve and improve them for future
generations. We welcome others who share our
vision of the common good.

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm:ﬁ“bo*
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\> #2 - Equity

We have a collective responsibility to build systems
that will foster a more equitable future.

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm}:ﬁ“bo*
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\> #3 - Inclusivity

We believe that a diverse and inclusive community
IS the best way to ensure informed, just, and
effective community decisions and actions.

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm}:ﬁ“bo*
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\> #4 - Action

We are an action-oriented organization advancing
and championing ideas that will have a lasting
benefit for the students, faculty, and staff of
academic institutions and the future of learning.

This work is licensed under a Creative Commons Attribution 4.0 International License. ‘> gm}:ﬁ“bod‘
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\> #5 - Humanity

We are not merely consumers—we are human
beings. As colleagues, community members,
citizens, and experts in our own lived experiences,
we treat every individual with dignity and respect.

We act honestly, truthfully, fairly, and with integrity in
all our dealings.

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm:ﬁ“bo*
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\> #6 - Integrity

We are accountable, transparent, and ethical.
Decisions that impact the OTN are made through
OTN community engagement.

This work is licensed under a Creative Commons Attribution 4.0 International License. ‘> gm}:ﬁ“bod‘
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\> #/7 - Shared Abundance

We believe that nothing should stand in the way of
learning. Our collective knowledge exists Iin
abundance. We are committed to using this
abundance for the benefit of all.

This work is licensed under a Creative Commons Attribution 4.0 International License. \> gm:ﬁ“bo*
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\> OTN Principles

The Common Good
Equity

Inclusivity

Action

Humanity

Integrity

Shared Abundance

Open Textbook
\> Network
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Universal
Declaration

JLELELE < higher
education shall be
equally
accessible to all”




The cost barrier kept

2.4 million

low and moderate-income college-qualified high
school graduates from completing college in the
previous decade.

The Advisory Committee on Student Financial Assistance http://files.eric.ed.gov/fulltext/ED529499.pdf


Presenter
Presentation Notes
This is from a study done for the US Department of Education. 2.4 million did not finish college because of cost in the first decade of this century.


In-clu-sion

noun

1. the action or state of including or of being included
within a group or structure



Graduation Rate Within 8
Years

First Generation Students 2nd and 3rd Generation
Students

26% 68%

Ward, Siegel, Davenport; “First-Generation College Students: Understanding and Improving the Experience from Recruitment to Commencement.” (2012)



Interventions

- General improvements in teaching and
learning

- Addressing “imposter syndrome”
- have a persistent, often internalized fear of
being exposed as a fraud
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Take 15 seconds and think about a situation where you felt you didn’t belong. What was your reaction? What did you want to do?


.

In your academic career, has the cost of
required textbooks caused you to:

64.2%

Not purchase the required textbook

42.8%

Take fewer courses

40.5%

Not register for a specific course

35.6%

Earn a poor grade

22.9%

Drop a course

18.1%

Withdraw from a course

17.2%

Fail a course
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This slide is the key slide in making the point that cost is having an academic impact.
https://dlss.flvc.org/documents/210036/1314923/2018+Student+Textbook+and+Course+Materials+Survey+Report+--+FINAL+VERSION+--+20190308.pdf/07478d85-89c2-3742-209a-9cc5df8cd7ea


University of Georgia

Change from non-OER to OER

A Grade
Non-Pell eligibl
on-Pell eligible +7 4%
students
Pell eligibl
ell eligible +12.3%
students
All Students +8.6%

The Impact of Open Educational Resources on Various Student Success Metrics

A DFW

-2.05%
-4.43%

-2.68%
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Colvard, N., Watson, C., Park, H. (2018, July) The Impact of Open Educational Resources on Various Student Success Metrics. Retrieved from http://www.isetl.org/ijtlhe/pdf/IJTLHE3386.pdf

This article reports the results of a large-scale study (21,822 students) regarding the impact of course-level faculty adoption of Open Educational Resources (OER).
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Content Customization

Collaborative Statistics

By:
Barbara Tllowsky, Ph.D.
Susan Dean

Online:
< http://enx.org/content/col10522/1.40/ >

CONNEXIONS

Rice University, Houston, Texas

Collaborative Statistics Using Spreadsheets

Collection Editors:
Irene Mary Duranczyk
Suzanne Loch
Janet Stottlemyer
Authors:

Susan Dean
Irene Mary Duranczyk
Barbara Illowsky, Ph.D.
Suzanne Loch
Janet Stottlemyer

Online:
< htp://enx.org/content/col11521/1.217 >

OpenStax-CNX
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Introduction
to Sociology

Introduction to 2nd Canadian Edition

Soci-
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In-clu-sion

noun

1. the action or state of including or of being included
within a group or structure






Inclusivity: who, what,

when, where
With Jess Mitchell


Presenter
Presentation Notes
Jess Mitchell is Senior Manager, Research + Design at the Inclusive Design Research Centre at OCAD University in Toronto. 

Jess has worked on a number of complex distributed projects, bridging gaps among diverse stakeholders and fostering innovation. Those projects have ranged from building the Ghana Internet Exchange Point in West Africa, teaching an open source project course with 4th year students at Duke University, facilitating workshops with government, industry, and non-profit partners, and working to make the Internet accessible and inclusive to all. Her work has spanned numerous sectors and fields.

With a background in Ethics, Jess delivers a unique perspective on messy and complex contexts that helps organizations and individuals navigate a productive way forward. 

All that is boring… hIere’s what else you need to know: Jess is often a misfit, values a critical perspective, appreciates the messy parts of human interactions and has a fondness for things in 3s.
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I would like you all to take a deep breath. Relax your gaze. Let your shoulders fall away from your ears… Are you ready to begin?




» Write down something that you’'ve changed
your mind about
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Paper and pen
And I”m not going to give you a lot of time…



» Write about a memory you have from school
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Paper and pen
And I”m not going to give you a lot of time…



» Which one of the following 5 is least like the
others?

» Cow, tiger, snake, bear, dog
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Paper and pen
And I”m not going to give you a lot of time…



» Write a few sentences about Inclusivity -- what
IS 1t? What is it to you?

» Write a few sentences about why you’re here
at OTNSI



(GO

Time Action Activity

11:.00-11:45 | LISTEN: LET YOUR MIND Inclusivity: who, what, when, where,
WANDER why? with Jess Mitchell

11:45-12:00 | Have two thoughts Q&A

12:00 - 1:00 EAT Lunch

1.00 - 3:45 SELF, POWER, OTHER Inclusivity and Open Education
1,2, 4, all Workshop (sigh: more Jess)

2:00-2:10 OMG, I'm so tired! COFFEE/SNACK

2:10 - 3:00 NO MORE!... When will this end? TOO MUCH
Places to Question COFFEE... need a bathroom!

3:00 - 3:45 I’'m totally fried. When do we get a moment alone?

This work is licensed under a Creative Commons Attribution 4.0 International License.
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\> Network
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Quickly, tell me what this is?

Form and function; different from content
Constraint the form and it impacts the content
We delight in the unexpected sometimes… when you saw this did your eyes blur over?
Are you smiling at it now?�How did that change? Why? Do you know what we’ll be doing this afternoon?
Are you open to playing together and finding out?


https://creativecommons.org/licenses/by/4.0/
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Hello, my name is Jess. I traveled here from Toronto yesterday. I am an American, and I live in Canada. I, like all of you, have a story. I told some of that story at OpenEd 2018. Were any of you there for that talk?

And now I’ve been lucky enough to be invited here by Sarah and the OTN team to play with you today.

I want you to pay attention to how you feel during this presentation. 
And I mean something that goes beyond: happy, sad, angry

Something more nuanced. Are your palms sweating? Are you nervous? Why are you nervous?


» Write down something that you’'ve changed
your mind about.

» Write down a memory from your childhood

> Which one of the following 5 is least like the
others?

» Write a few sentences about Inclusivity

» Write a few sentences about why you’re here
at OTNSI
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If I had presented the writing exercises like this, do you think it would have had an impact on how you wrote about it? How you wrote it on the page? What you wrote?

The order of the questions was intentional… I wanted you to relax your attention -- let your brain loosen and play. You look up, you close your eyes, you pause, you think, you choose, you write. You are reflecting! Notice that…  The animal question was a joke, but some of you probably took it quite seriously. Did you pause after your first answer popped into your head, wondering if there was a trick? How many of you answered snake? How many of you had a different answer? What if I had asked you to answer that question with two answers instead of one? Can you?

Then you are, in the second two questions, establishing a baseline. That baseline marks your expectations, your biases perhaps, your intentions. Are you open to changing those? If, by the end of the day you do this again and it’s completely different will that be success? Failure? Growth? Learning? How will we know? How can we tell? How should we measure that? And if we don’t have something measurable by the end, will that be failure?

The form can influence the function
The way I ask, the way I present, the way you are arranged at circle tables, the way you speak up or don’t at your table
The way the room is lit, the temperature, the CO2 levels
The way others speak to you
The way participation happens
We know this intellectually, but how often do we consider it?
And how can we make sure we’re doing all of this INCLUSIVELY?

And don’t think that this is something that I alone with the conference organizers can create. We can set the tone, the location, the event details and hope that what we do creates an inclusive environment. 

How did you design your answers? Did you number them? Restate the question? Leave space between? Conserve the space? Does that matter? YES!

I want you to write one more thing...


What do you bring today that can help make
this an inclusive event? How can you contribute
to inclusion?


Presenter
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And tell me, how will you measure success? Perhaps write that down. 

You see, I just shifted the burden of responsibility for creating inclusion away from any team and onto all of us.


at the end of this presentation you will be able
to....
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What will the learning outcomes be?

I’d like you to commit to the following outcome this morning: Have two thoughts
Connect something I say to something you’re thinking about, something you’ve experienced, something you wonder about.

Maybe you hear some language that is new to you and that’s one of your thoughts.
Critique what I say.
Perhaps ask a question and begin a conversation with all of us

Instead of defining the learning outcomes here and then spending the day marching toward them, I’d like it if we can follow our curiosity about a topic, a point, an assertion.

And at the end of the day, we’re all going to reflect on what each of our individual learning outcomes were. We’ll answer, “what did I learn?”

-   	Write down 3 things you will take away from today, that you will begin practicing Monday
o   Might be reflection
o   Might be language use
o   Might be change in protocol
o   Might be change in policy
o   Might be change in pedagogy
o   Might be change in syllabus
The only prerequisites to this work are...


Be Open

Reflect
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What we’re doing and why we’re doing it. We’re going to talk about both today. We want to be tuned into ourselves, the way we feel, discomfort/comfort, 


Inclusivity: who, what,

when, where, why
With Jess Mitchell


Presenter
Presentation Notes
If you thought this title meant I was going to tell you who, what, when, where -- then you’re going to be disappointed.

Inclusivity means asking who, what, when, where and why of everything we do.


Common Tropes

your “full self”


Presenter
Presentation Notes
There are some common tropes:
In diversity equity and inclusion circles you often hear people talk about “bringing your full self.”

But that’s not what any of us should do; especially in some contexts:
When your full self takes up all the space, it’s too much.
When your full self shuts someone else up, it’s too much.
When your full self talks ALL THE TIME, it’s too much.
When your full self creates a toxic situation, tone, environment… it’s too much.

We have to, instead of bringing our full selves, learn how to learn from others how we are affecting them. How the words we say land or don’t. How we are making them comfortable or not. We have to first grant each person the right to exist — say, you deserve space. We have to give a damn what they think


Common Tropes

Who isn’t here?


Presenter
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Another common trope: we often ask who isn’t here.

What we mean when we say that is who is not represented here. For whom did coming to this table, to this conversation prove insurmountable? And why?

Hidden in that question, just below the very thin surface is:
Who has been excluded from this space historically — each place has a history. 
Who felt uninvited? 
Who couldn’t afford to come?
Who did we miss?
Is the space set up in ways that subtly tell some of us ‘you belong here’ and yet others of us, ‘eh, not so much’


Inclusive I1sn’t easy

- often not comfy
- uncomfy Is avoided


Presenter
Presentation Notes
And this is our burden:

Inclusive isn’t easy:

often not comfy
uncomfy is avoided -- culturally we disassociate ourselves from uncomfortable.
Refer to the syllabus, it outlines every possible eventuality!
Look, the data told me to do it this way!
We are discouraged from and welcome not having to do the following:
Say what you really think
Explain what you’re really doing
Tell why you’re doing it that way
Be open to critique of those things
Maybe even build in a mechanism for adaptation and change


S elf-awareness

When do you get comfy?
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So, you see, inclusion begins with SELF -- self-awareness. Begin to understand your own inclusions or exclusions and you’ve begun the journey.

When you feel comfy, ask, for whom is this comfy feeling impossible?

When do you find yourself among “your people” or among “like-minded folks” or “in a safe space”?

When you go out for beers with the boss after work and you talk about work — ask, for whom is this impossible? Who does this work for and why? And who does this leave out and why? And are we comfy with the answers to that?


Other-awareness

Who here isn’t comfy?


Presenter
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Then the journey takes us to OTHER -- other-awareness…

Inclusion is aware of power, dynamics, cycles of exclusion, privilege. And they are everywhere...

Beware comfy.

I don’t mean to suggest that everything sucks, I just want us to consider that everything is not AMAZING and that we can make it BETTER and that this might just be the seed to change. Change in culture, change in attitude, change in behaviour, change that is the process of Inclusion that can get us toward a more equitable outcome.


Diversity Is a number;
Inclusion Is a process;
equity Is an outcome

*Said by Barbara Ch OVP at a Hewlett Grantees meeting in King, Ontario 2017
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Diversity is a number
Inclusion is a process
Equity is an outcome

There are ways to do all of this. That’s what we practice at the Inclusive Design Research Centre at OCAD University.


Inclusion

Questioning, reflecting, disrupting


Presenter
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Questioning why are things the way they are? What is the history? Where did this come from?

Reflecting on the fairness of that? The justice? The ethics…

And disrupting to make changes in the ruts of the ways we do things...


Inclusive design is design that considers
the full range of human diversity with
respect to ability, language, culture,

gender, age and other forms of human
difference.

Designing inclusively results in better
experiences for everyone.

Inclusive Design Research Centre:


Presenter
Presentation Notes
At the IDRC, we define inclusive design as design that considers the full range of human diversity with respect to ability, language, culture, gender, age and other forms of human difference.
Designing inclusively results in better experiences for everyone.

https://idrc.ocadu.ca

Inclusive

- itisn’t ever complete

- it's like bathing, you gotta keep doing it

- it's a value, never a checklist

- measure it by seeing how inextricable it is in
everything you do

Florence Kennedy's, “Freedom is like taking a bath: You got to keep doing it every day.”


Presenter
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- it isn’t ever complete
- it’s like bathing, you gotta keep doing it — derived from Florence Kennedy’s, “Freedom is like taking a bath: You got to keep doing it every day.”
- it’s a value, never a checklist
- measure it by seeing how inextricable it is in everything you do

And I do mean everything:
How your job postings are written
Hiring practices
Procurement policies on campuses
Admissions policies
Class attendance policies
They syllabus


Form > Function

Architectural
Experiential
Interactional


Presenter
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So let’s return to form and function again now that we have some shared understanding of some of the qualities of inclusion…

Teaching is situated in a space. It is an experience, and it is an interaction among people.


“We shape our buildings;
thereafter, our buildings
shape us.”

- Winston Churchill
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The “Capitol Crawl” protest for disability rights on March 12, 1990. Many believe is was THE EVENT that kicked lawmakers into gear to pass the Americans with Disabilities Act (ADA). 

More than 1,000 protesters came to Washington that day to urge Congress to approve the measure, which had been stalled for several months. They chanted “What do we want?” “ADA!” “When do we want it?” “NOW!”

Then, they did something extraordinary: more than 60 activists abandoned their crutches, wheelchairs, powerchairs and other mobility-assistance devices and began crawling up the 83 stone steps that lead to the Capitol -- their capitol, their government.

A reporter captured Jennifer Keelan, an 8-year-old with cerebral palsy, declaring “I’ll take all night if I have to” as she pulled herself up using her hands and arms.

https://share.america.gov/crawling-up-steps-demand-their-rights/
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The 3 story high Tower of Faces at the US Holocaust Museum

Has anyone been to the Holocaust Museum?


What spaces have shaped you?
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I still have dreams about my childhood home...


We shape our experiences, and
our experiences shape us
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Do your experiences encourage you to question assumptions? Experiment? Fail and learn? Repeat? Regurgitate? Make mistakes and reflect and learn from them?
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https://laist.com/2009/05/18/ucla_taser_incident_lawsuit_settled.php

Do your experiences make you feel vulnerable, singled out, unwelcome, unsafe? What is the impact of that feeling, in that place? 

23-year-old senior Mostafa Tabatabainejad was studying in Powell Library when UC Police were making an 11 p.m. routine check of everyone, When Tabatabainejad was asked for his ID, he refused, later admitting he thought he was being singled out for his Middle Eastern appearance, When officers tried to escort him out, he went limp, which prompted officers to ask him to walk or be tasered. The latter happened multiple times. 


What experiences have shaped
you?
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I still have dreams about my childhood home...


We shape our interactions,
and our Interactions shape us
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https://cdn.cnn.com/cnnnext/dam/assets/180605150450-conductora-arabia-saudi-exlarge-169.jpg

Interactions…

How many of you have some of your best conversations in the car?
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http://i.imgur.com/qcYr3nU.jpg

This image speaks for itself.

A small child gives a soldier a flower. -- what can you imagine about this interaction and its impact on both of these people?


What interactions have shaped
you?
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I still have dreams about my childhood home...


know thyself
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All of this awareness requires that you are tuned into how you’re thinking, feeling, and doing things…
And where you’ve been, why you were there, why you think the way you do… it’s a LOT of self-reflection

Do you listen more or talk more?
Are you a contrarian?
Are you sure someone with an open container near a computer is going to spill it?

Do you fetishize data? And make no decisions without it?
Do you bend your data to justify your purchase of just-one-more bicycle?
Do you consider the unintended consequences of your choices? Of your actions?
Do you stop to think about how your choices impact others? Not just your family? Maybe your neighbour? The next generation? Where do you scope your sphere of concern? How far do you reach? How deep do your ethics, your faith, your integrity, your self-perception require you go? When are you comfortable stopping?



Know Your Assumptions

. all learners are visual

. People with PhDs are experts

. all learners use a mouse

. all learners can use the same
content

. Learners are students
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Pace, Path, Content, Delivery Method
text, visual, sonification, video...
individual, group, didactic, participatory

Motivation — external, internal, positive,
negative

Social support — peer, instructor, other
Degree of structure
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Pace, Path, Content, Delivery Method
text, visual, sonification, video…
individual, group, didactic, participatory
Motivation – external, internal, positive, negative
Social support – peer, instructor, other
Degree of structure
 
These are just some of the diverse needs or preferences for learning. How do these fit into your rubric? Does your syllabus flex to these? Advantage some? Disadvantage others? Is the preferred mode even available?

And what about instructors? This applies to them also.

Some of you might be wishing this was the most complex slide… that this work could be enumerated and checked off. But it never will be… so let’s step out a tad to what we’re really talking about...


Personal awareness - how much of your “FULL SELF”

 Comfort, Voice, Decision-making, Standing up, Challenging
status quo

Personal Situatedness “WHO IS HERE AND FEELING SMALL?”"

e Can you recognize your power? Can you see/feel/understand
how it is impacting others? Can you hear and receive
critique/feedback?

Other “WHO ISN'T HERE AND WHY?”

e Can you see me? Do you think | deserve space? Do you see my
personhood? Do you grant me the rights of personhood?

 Can you debate or at least engage in conversation about what
those rights are?
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Personal awareness
Comfort
Decision-making
Standing up
Challenging status quo

Can you recognize your power?
Can you see/feel/understand how it is impacting others?

Can you see me?
Do you think I deserve space?
Do you see my personhood?
Do you grant me the rights of personhood?
Can you debate or at least engage in conversation about what those rights are?
Is a right to education included??
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We can disagree and still love each other unless your disagreement is rooted in my oppression and denial of my humanity and right to exist. - James Baldwin

Background photo by Jess Mitchell.
CC-BY


3 practices of inclusive design

1. Recognize unigueness and diversity
2. Use an inclusive process and tools
3. Have a broader beneficial impact
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This is necessary but not sufficient


Your work begins now

...and It never ends...
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Sign that says caution, this machine has no brain use your own”

https://flic.kr/p/645D1o
Photo by Pierre-Olivier Carles
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When the bumpersticker came out that said QUESTION EVERYTHING it sounded really good. I wanted to do it, but didn’t know how.

Now I feel as though I know at least one way to do this—Question everything and ask, Is it Inclusive?

https://flic.kr/p/iVLZt
Photo by @Dunk



Your 2 Things

Let's talk about them...



Action Activity

1.00 — 3:45 SELF, POWER, OTHER Inclusivity and Open Education
1,2, 4, all Workshop (sigh: more Jess)

2:00-2:10 OMG, I'm so tired! COFFEE/SNACK

2:10 - 3:00 NO MORE!... When will this end? TOO MUCH
Places to Question COFFEE... need a bathroom!

3:00 - 3:45 I’'m totally fried. When do we get a moment alone?

This work is licensed under a Creative Commons Attribution 4.0 International License. ‘> gmw


https://creativecommons.org/licenses/by/4.0/

Activity

How can you exclude students?

How can you mandate that they learn
In one way only?

What would that syllabus look like?


Presenter
Presentation Notes
We aren’t having the conversations we need to have to make the changes we know we need to make
Let’s start it now…

stop talking — don’t discuss the issues
	- diversity fatigue
	- who is standing up? who is leading the conversations?
buy software that isn’t accessibility
treat everyone the same way
get rid of work from home policy
no flexibility of calendar
remove D&I from core values
no longer publish diversity blueprint or reports
leadership pipelines won’t change
fire everyone in this room
get rid of innovation department
OCNG — white male
everyone gets the same technology
bring diversity into the room — take white people to important mtgs.
no parental leave / no maternity leave
no breastfeeding/no pumping


Personal awareness - how much of your “FULL SELF”

 Comfort, Voice, Decision-making, Standing up, Challenging
status quo

Personal Situatedness “WHO IS HERE AND FEELING SMALL?”"

e Can you recognize your power? Can you see/feel/understand
how it is impacting others? Can you hear and receive
critique/feedback?

Other “WHO ISN'T HERE AND WHY?”

e Can you see me? Do you think | deserve space? Do you see my
personhood? Do you grant me the rights of personhood?

 Can you debate or at least engage in conversation about what
those rights are?
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Personal awareness
Comfort
Decision-making
Standing up
Challenging status quo

Can you recognize your power?
Can you see/feel/understand how it is impacting others?

Can you see me?
Do you think I deserve space?
Do you see my personhood?
Do you grant me the rights of personhood?
Can you debate or at least engage in conversation about what those rights are?
Is a right to education included??


Self
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White saviour 
Stepping on toes
Going to say something stupid/innappropriate



=
Situatedness
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Where we are and how we feel being here?
I’m an extrovertedly capable introvert. I can be on now, but if you send me a message, I might not reply until next week. I’m jamming in this context.


Other
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Bingo cards.

I’m loving all the stories you’re sharing.


Form > Function
Design

Openness + reflecting

Self
Inclusion by Context

Situated
Questioning, reflecting, disrupting

Other

Architactiiral Evnariantial Intaractinnal
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Spend a moment, individually reflecting on these things above.


Places to Question

® Syllabus

® Admissions decisions
® Pedagogy

® Books

® Assessment

® Cost

® Access/Availability
® Quality

® “Equivalents”

® | ove of Learning...



Places to Question

® What decisions do | make?
® How might | re-write a syllabus, making it more inclusive?

® How do | do authentic assessments and remain fair?
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The hope is that this activity is the beginning of building a community of practice, where OTN members can support each other and collaboratively arrive at creative solutions to teaching and learning challenges.
 
Note: obviously this workshop cannot appreciably take on and solve systemic, structural, or deep economic issues. The goal is to find a place where each OTN member can begin and can see ways that she can impact cycles of exclusion and replace them with inclusion.



» Write a few sentences about Inclusivity

» What will you bring tomorrow that can help
make this an inclusive world? How can you
contribute to inclusion? (3 ideas)
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In the classroom? In your teaching? In your decision-making? Where will you draw the line? And will you keep re-drawing it?
3 commitments you will make to begin Monday. This isn’t like starting a diet, it’s starting a routine. Making habits that become everyday behaviour change.



It Is your responsibility to change soclety If
you think of yourself as an educated person

- James Baldwin “A Talk To Teachers”


Presenter
Presentation Notes
It is your responsibility to change society if you think of yourself as an educated person  
—James Baldwin 
“A Talk To Teachers”


. €> Open Textbook
? This work is licensed under a Creative Commg Network
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Photo by Howard Riminton on Unsplash

https://creativecommons.org/licenses/by/4.0/
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Photo by Jessica Ruscello on Unsplash

https://creativecommons.org/licenses/by/4.0/

\> Housekeeping for Friday

Start at 9 am

Buses leave at 12pm SHARP
Terminal 1
Terminal 2 and then 1

Bring your luggage to Room 201
(near the lobby) before we begin at 9
am!

This work is licensed under a Creative Commons Attribution 4.0 International License. \> SP! r";ﬁnbook
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Let's
take a
picture
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